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േ2ഷകX
ഡയറ.# ജനറ/ ഓഫ് 2ിസ3സ് & കറ5ണ/ സ#YീZസ്,
ജയിലാBാന കാരCാലയം,
FജGര, തിHവന<Iരം.

സ�ീക#[ാവ്
എ\ാ ജയിൽBാപനേമധാവികൾ^ം.

സർ,

വിഷയം : ജയി_ക` - ജയിലാBാനകാരCാലയം, ജീവനaാരCവിഭാഗം - ഇ<CX പാസ്േപാ#d്
അeവദി^gത് - മാർh നിർേiശjൾ - സംബlിm്:-

nചന : 29/06/2021 തീയതിയിെല 213-A.R.13(2)-2020-P&ARD എg സർ^ലർ.

                േമൽ വിഷയ
ിേല�ം �ചനയിേല�ം �� �ണി��.

        ജീവന�ാർ�് പാേ�ാർ�ിനാ�� േനാൺ ഒ"�ൻ സർ�ിഫി�&് അ(വദി�*ത് സംബ-ി.

മാർ/ നിർേ0ശ2ൾ 3റെ67വി8െകാ:� �ചനയിെല സർ�ലർ അന;ര നടപടികൾ�ായി
ഇേതാെടാ6ം ഉ�ട�ം െച@�.

പക#E് : 1. ജയിലാBാനകാരCാലയ[ിെല എ\ാ ഓഫീസർമാർ^ം, മv് എ\ാ ജീവനaാർ^ം.
2. െടwിaൽ െസൽ (െവബ ്ൈസv്).
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GOVERNMENT OF KERALA

2 1 3 /A. R. 13 (2) I 2020/P&ARD Personnel & Administrative
Reforms(AR- I 3 )Department

Thiruvananthapuram
Date:: 2910612021

Circular

Sub:- Personnel & Adrninistrative Reforms Department-Vgilance
clearance for issuance of Noc to apply for passport- instructions-reg

Ref:- 1. Office Memorandum O.M. No. YV40ll0ll05l20l4 dated
26.05.2415 of Ministry of External Affairs. Government of India

2. Office Memorandum F No ll0l2l712017-Estt-AIII dated
18.02.2020 of Ministry of Personnel, Public Grievance and Pension,
Government of India.

Government of India have issued guidelines for the issuance of
ordinary passport for Government Servants vide OM refened as first above.
It is mandatory for the administrative Department/controlling Authority to
check as to whether any provision of the section 6(2) of the Passport Act,
1967 is attracted in the case of employees working under them. However, it
is specified that ano-objection certificate from the controlling authority is not
a mandatory requirement in a passport application. In addition, as per the
OM refened as second above, it has been clarified that vigilance clearance
can be withheld only under the following circumstances:
(i) The officer is under suspension;
(ii) Charge sheet has been filed in a Court by the Investigating Agency in a
criminal case or after grant of sanction by the Competent Authority under PC
Act or any other criminal matter and taken cognizance of by the Court of
Law.

Therefore, all HoDs and Administrative Departments are directed to take
action on the issuance of NoC to apply for passport to Government
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[*plorr* ll'. t*1, olfillo*lne ln,t ortlon,

r. If the applicant employee requests for an NoC for obtaining a passport,
before the issuance of such Noc, the controlling authority of the
Government employee shall ensure that no provision of section 6 (2) ot
the Passport Act, 1967 is attracted in the case of employee/applicant.

tt. sPARK which is developed as HR application can be used for the
verification of service record and the appointing authority can issue NoC
based on the data regarding disciplinary proceedings of the employee
available on the same. To enable this, disciplinary authorities should
make necessary entries in SPARK regarding the penalties imposed on
every employee. Vigilance Department shall also avail admin access to
SPARK for entering data rcgarding the vigilance cases or other report
against an employee

ttt. If any negative remarks are seen in SpARK, as specified in oM referred
2nd above, only those employees may be restricted from obtaining Noc
for a passport.
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